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A Place at the Table 

 
 



History of Multicultural Thinking 

!   From Melting Pot 

 
!   To Tossed Salad 
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The  Culture Pyramid 

artifacts 

(concrete) 

customs & practices 
(behavioral) 

beliefs, worldview, philosophy 
(symbolical) 

“Never judge a man until you walk a mile in his moccasins” 

EEE 





Projected Diversity in the U.S.  
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Try your hand at 
"sorting" individuals 
by their appearance 
and see if it matches 
how people think of 
themselves.  Click the 
picture à 



The 3E Model of Multicultural Education [41] 
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Empathy Equity 



Factors Affecting H.R. & M.E 

Stereotype 

Prejudice 

Bias 

Sexism 

Classism 

Racism 
Brandism 

Ableism 

Ethnocentricism 

Discrimination 

Accentism Ageism 



M.E. APPROACHES (Banks, 1999) 

   Contributions 

    Additive 

     Transformational 

      Social Action 



Students at Risk 

Reading, writing, arithmetic failure  

Instability of family  

Socioeconomic situation 

Knots (personal pain) 



Culturally Responsive Teaching 



THE SPIRALING CURRICULUM 

not facts 
& figures 

not a set 
of skills 

not an 
add-on 

not easily 
assessed 

not one size 
fits all 

Music 

Reading Language 

Science P.E. 

Tech Social 
Studies 



 The Hidden Curriculum 

Trivial-
izing 

Token- 
ism 

Discon
nect 

Margin
alizing 

Misrep-
resenta

tion 

Essent-
ialization 

Tourism Denial 



A Multicultural Lesson Plan 

Stimulus 
 How do I use specific material? 

Activity 
 What will my students do? 

Follow-up 
 What type of assignment/homework? 

Evaluation 
 What performance criteria will I use? 
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DIVERSITY ON CULTURAL CONFLICT 



The Six Blind Men of Hindustan 



Why	
  con(lict	
  happens	
  



The MATTHEW Rule  18:15-7] 

Member - discuss matter with the person. 

Another - ask a third party if needed. 

Team - bring the issue before the group. 

Top - refer problem to the management. 



TIPS FOR EFFECTIVE COMMUNICATION 

!  Use I-W-Y-B messages. 
I (insert your own true feeling) when 
you  (insert the other person’s 
behavior) because (insert reason). 

 
!  Follow the  “sandwich approach.” 



POWER SAPPERS 
 
L  confusion 

L  suspicion 

L  discrimination 

L  rigidity 

L  Stereotypes 

L  bullying 

L  coercion 

L  rejection 

POWER ZAPPERS 
 
J  clear directions 

J  trust 

J  inclusion 

J  flexibility 

J  Understanding 

J  kindness 

J  persuasion 

J  acceptance 





http://multicultural-educ.wikispaces.com/home 


